Safe Harbor Notice

556626-01 Inovalon, Inc. 401(k) Retirement Savings Plan
empowermyretirement.com

The Inovalon, Inc. 401(k) Retirement Savings Plan (the "Plan") allows both the participants and Inovalon, Inc. (your
"Employer") to make contributions to the Plan. In order to allow you to make an informed decision on the level of your own
contributions, if any, and to meet certain Internal Revenue Code nondiscrimination requirements, your Employer must
inform you of the type of contribution it will make to your Plan account. These contributions to your account are called
“safe harbor” contributions. This notice is intended to meet that requirement for the Plan Year ending December 31, 2025.

Paycheck Contributions
As explained more fully in the Summary Plan Description (SPD), you can contribute up to 90% of your eligible pay to your
Plan. Your total paycheck contributions may not exceed the annual dollar limit set by the Internal Revenue Service (IRS).

If you are age 50 or older, you may be eligible to make “catch-up” contributions beyond the limits described above, up to
the maximum annual “catch up” contribution amount.

Check your SPD for more information on the types and amounts of other paycheck contributions that can be made to
your plan (if any), on the limits and the types of compensation included in eligible pay. If your Employer/Plan utilizes an
Automatic Contribution Arrangement, you will receive a separate notice regarding these provisions from your Plan.

You may begin making paycheck contributions or change the amount of your paycheck contributions by accessing
empowermyretirement.com or calling 1-833-961-5273.

Safe Harbor Employer Contribution
To help you make an informed decision about your paycheck contributions, it is important to know about the safe harbor
employer contributions your Employer will make to your account.

Your Employer will make the following safe harbor matching contribution: The Employer will contribute an amount equal
to 100% of the Participant's Matched Employee Contributions that are not in excess of 5% of the Participant's Plan
Compensation. Your Employer’s safe harbor matching contribution depends on the amount you contribute out of your
eligible pay.

Special Note: You may be eligible to make payroll contributions to the plan as a "long-term part-time employee", which is a
special status under the plan that allows you to participate if you work at least 500 hours but less than 1000 hours during
2 consecutive 12 month periods. Please note that under the terms of the plan "long-term part-time employees" may make
payroll contributions but may not be eligible for the employer contributions described in this section. Please refer to the
Plan's SPD or the Plan document posted online or contact your employer to obtain a copy.

Your Employer may amend the plan during the year to reduce or suspend the safe harbor employer contributions. If your
Employer chooses to do so, you will receive a notice explaining the reduction or suspension at least 30 days before the
change is effective. Your Employer will make any safe harbor contributions you have earned up to that point.

Other Plan Contributions
In addition to the contributions described above, your Plan may allow for other contributions to be made. Check your SPD
for other types of contributions allowed in the Plan, if any.

Vesting Provisions

Vesting means the portion of your accounts in the Plan that you are entitled to receive if you no longer are employed
by your Employer. Your paycheck contributions to the Plan and the safe harbor contributions made by your Employer
(together with any investment gain or loss) are always fully vested.

You will also be fully vested in your plan accounts if you leave employment after reaching the Plan’s normal retirement
age. If you leave your employment for any other reason, you will be entitled to receive only the vested portion of your
Employer contribution accounts under the following schedule or schedules:

VESTING SCHEDULE

Money Type Years of Service Vested Percentage

PRIOR DISCRETIONARY MATCH 0-99 100%

PRIOR ER MATCH AND PS 0-99 100%

NONELECTIVE 0-99 100%

QNEC 0-99 100%
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VESTING SCHEDULE
Money Type Years of Service Vested Percentage
SAFE HARBOR MATCH 0-99 100%

Withdrawal Provisions
Even if you are vested in your Plan account, Plan provisions dictate when you may withdraw your funds. These Plan
provisions may be important to you in deciding how much, if any, to contribute to the Plan.

In general, amounts accumulated in your Plan account are available after you leave employment with your Employer. Your
beneficiary may withdraw any vested amount remaining in your Plan account after you die. You may also withdraw certain
vested amounts from specified eligible money sources in your Plan account under the following circumstances (note that
additional conditions may need to be satisfied):

- when you reach age 59%-.

- if you become disabled.
- Refer to the Plan's SPD for qualifying reasons and other requirements for hardship withdrawals.

There may be certain money sources that are available for withdrawal at any time. You can also borrow certain amounts
from your vested Plan account.

There is generally a 10% early withdrawal penalty on taxable withdrawals taken before age 59 unless another exception
applies. You can also learn more about taxation and the early withdrawal penalty in the Internal Revenue Service (IRS)
Publication 575, “Pension and Annuity Income” or by seeking guidance from a financial expert.

Check your SPD for more information on your Plan’s withdrawal provisions.

Additional Information
If you have additional questions after reading this notice and the Summary Plan Description (or to obtain a copy of the
SPD), please contact Empower at 1-833-961-5273.

If there is a conflict between contents of this Safe Harbor notice and the Plan Document, the terms of the Plan Document
will govern.

The group variable annuity insurance products are issued through Empower Annuity Insurance Company, Hartford, CT and distributed through Empower
Financial Services, Inc., (EFSI). Both are Empower companies and each organization is solely responsible for its financial condition and contractual
obligations. Annuity contracts contain exclusions, limitations, reductions of benefits and terms for keeping them in force. The annuity or certain of its
investment options or features may not be available in all states. Policy forms currently available include DC- 08-TGWB-2011, ALC-408-TGWB-2011-NR,
ALC-408-TGWB-2011-ROTH, IND-IFX-TGWB-2013-NR, IND-IFX-TGWB-2013-ROTH or state variation thereof.

You could lose money by investing in money market investments. Although they seek to preserve the value of your investment at $1 or $10.00 per share
(see the prospectus), there is no guarantee they will. An investment in a money market investment is not insured or guaranteed by the Federal Deposit
Insurance Corporation or any other government agency. The money market investment’s sponsor has no legal obligation to provide financial support to
the portfolio, and you should not expect that the sponsor will provide financial support to the portfolio at any time. The yield quotation more closely reflects
the current earnings of the portfolio than the total return quotation.
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